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CONG TY ..uevuneennnen CONG HOA XA HOI CHU NGHIA VIET NAM
...................... COMPANY Poc 1ap - Tu do - Hanh phuc
SOCIALIST REPUBLIC OF VIETNAM
Independence - Freedom - Happiness

THOA UOC LAO PONG TAP THE
COLLECTIVE LABOR AGREEMENT

- Cén cir Bo Luat lao dong cua Nudc Cong hoa X3 hoi Chu nghia Viét Nam sb
45/2019-QH14 ban hanh ngay 20/11/2019 ¢6 hi€u lyc thi hanh tir 01/01/2021;

- Inaccordance with the Labor Code No. 45/2019/QH14, effective from January I,
2021, of the Socialist Republic of Vietnam,

- Can ctr Luat Cong doan Viét Nam ) 12/2012/QH13 ¢6 hi¢u lyc tir ngay 01/01/2013;
- In accordance with the Law on Trade Union No. 12/2012/QH13, effective from
January 1, 2013,

- Can ctr nhitng quy dinh khéc cia phép luat lao dong;

- In accordance with other provisions of the labor law;

- Cin ct vao Diéu 18 t6 chirc va hoat dong ctia Cong ty ........ccocoee...... ;

- In accordance with the Organisational Charter of ............ Company;

- Cin ct sy thoa thuan giita nguoi sir dung lao dong va tap thé ngudi lao dong sau khi
lay ¥ kién cta tap thé ngudi lao dong trong Cong ty;

- In accordance with the agreement between the Employer and the Employees after
consulting the Employees' opinions;

Dé bao dam quyén lgi va trach nhiém ciia mdi bén trong quan hé lao dong, chung t6i gom
co:

In order to ensure the rights and responsibilities of each party in the labor relation, we,
including:

A/. PAI DIEN BEN NGUOI SUDUNG LAO PONG (goi tit 1a Cong ty)

A/. REPRESENTATIVE OF THE EMPLOYER (hereinafter referred to as 'the
Company')
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Do: Ong/Ba ... — Nguoi dai dién phap luat cua CoOng ty ......cceevveeennnnn.
Represented by: Mr./Mrs. ............ - Legal representative of ...... ...... Company
Chtrc danh: Tong Giam ddc

Title: General Director

Piachi: cccvvveeeii,

Address: ............

bién thoai: .....coevvveeeee.

Phone: ...........

B/. PAI DIEN BEN TO CHUC NGUOI LAO PONG (goi tit 1a Cong doan)

B/. REPRESENTATIVE OF THE EMPLOYEES’ ORGANIZATION (hereinafter
referred to as 'the Trade Union’)

Do:: Ong/Ba ..o,

Represented by: Mr./Mrs. ............

Chure danh: Chu tich Cong doan co s¢ - CONG ty .eevevevveeennnennee

Title: President of the Trade Union of ............ Company

Diachi: ...ovvvvveiviinnnes

Address: ............

Dién thoai: ....cccevvvveeeee.

Phone: ...........

Hai bén cam két thyc hién dung cac quy dinh cua phap luat va ciing nhau thoa thudn ky két
Thoa uéc lao dong tap thé gom 03 chuong va 18 diéu sau diy:

The two parties are committed to strict compliance with the current law and mutual
agreement to sign the following Collective Labor Agreement, consisting of 03 chapters and
18 articles:

CHUONG I: PIEU KHOAN CHUNG
CHAPTER I: GENERAL TERMS
VIET TAT:

ABBREVIATIONS

Thoa uéc lao dong tap thé: TULDTT
Collective labor agreement: CLA

Téng Giam dbc: TGD

General Director: GD
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Nguoi sir dung lao dong: NSDLD

Nguoi lao dong: NLD

Hop dong lao dong: HDLD

B luat Lao dong: BLLD

Bao hiém x4 hoi, y té, that nghiép: BHXH, BHYT, BHTN

Social insurance, health care, unemployment insurance: SI, HI, Ul

T chuc dai dién nguoi lao dong: T chitc PDNLD

Representative Organization of Employees: ROE

Ban chap hanh Cong doan co so: BCHCDH

Grassroots Trade Union Executive Committee: GTUEC

GIAI THICH TU NGU TRONG THOA UOGC LAO PONG

EXPLANATION OF TERMS IN THE LABOR AGREEMENT

Trong Thoa uéc lao dong nay, cac tir ngit dudi ddy duoc hiéu nhu sau:

In this Labor Agreement, the terms are construed as follows:

- Nguoi giao két hop dong lao dong la:

- Persons authorized to sign a labor contract include:

(] Téng Giam doc Cong ty 1a Nguoi dai dién theo phap luat quy dinh tai diéu 1é cua
Cong ty.

The Company’s General Director, as the legal representative specified in the Company's
Charter.

O Nguoi duoc Ngudi dai dién theo phap lut Gy quyén bang vin ban vé viée giao két
hop dong lao dong.

Any person authorized in writing by the legal representative to sign a labor contract
- T6 chire dai dién nguoi lao dong ctua Cong ty 1a:

- The representative organization of the employees at the Company is:

O Cong doan co s Cong ty.

The Grassroots Trade Union of the Company

O Ban lanh dao ctiia Cong doan co s¢ Cong ty 1a Ban chdp hanh Cong doan co s
Cong ty.

The leadership of the Grassroots Trade Union of the Company which is the union’s
Executive Committee (GTUEC),
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- Luong tdi thiéu: La murc lvong thip nhét lam co sd dé tinh muc lwong chinh. Mirc
lwong nay dugc diéu chinh theo timg thoi diém coéng bd murc lwong tdi thiéu ving cia
Chinh phu.

- Minimum wage is the lowest wage to be used as the basis for salary calculation. The
minimum wage is adjusted periodically according to governmental publications of regional
minimum wages.

- Chi phi mang tinh chit phuc loi 1 khoan chi c6 tinh chat phuc loi duogc chi truc tiép
cho ngudi lao dong theo thoa wéc lao dong tap thé. Téng sd chi co tinh chét phuc loi khong
duoc qua 01 thang lvong binh quéan thyc té thuc hién trong nam tinh thué cua Cong ty.

- Welfare expenses are those serving social welfare purposes that are directly paid to
an Employee as specified in this CLA. Total expenses for social welfare purposes must not
exceed one month of the actual average salary in the taxable year of the Company.

- Nhirng tir ngtr khac khong duoc giai thich ¢ day dugc quy dinh trong No1 quy lao
dong, quy ché, quy dinh ctua Cong ty, Bo luat Lao dong va cic vin ban quy pham phép luat
hién hanh.

- Other terms that are not explained here are specified in the Company's labor
regulations and principles, the national Labor Code and other currently effective legal
documents.

Pi¢u 1: Pham vi diéu chinh

Article 1: Scope of application.

1.  Thoa udc lao dong tap thé nay quy dinh mdi quan hé lao dong gitra tap thé lao dong
va NSDLD vé cac diéu kién lao dong va sir dung lao dong, quyén va nghia vu ctia mdi bén
trong thot han Thoa ude co hi¢u luc.

1. This collective labor agreement defines the labor relation between the Employer and
the Employees regarding the working conditions, and rights and obligations of each party
during the effective period of the CLA.

2. Moi trudng hop khac trong mdi quan hé lao dong khong quy dinh trong ban Thoa
udc lao dong tap thé nay, s& duoc giai quyét theo Noi quy lao dong, nhitng quy ché, quy
dinh cua Cong ty, B ludt Lao dong va cac van ban quy pham phap luat hién hanh.

2. All other matters in the labor relation not specified in this Agreement shall be resolved
according to the Company's labor regulations and principles, the national Labor Code and
other currently effective legal documents.
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3. Thoéa udc nay la mot trong nhirng cin cr phap 1y quan trong dé thanh tra, kiém tra va
giai quyét tranh chap lao dong tai Cong ty.

3. This Agreement is one of the most important legal bases for evaluation, investigation
and resolution of labor disputes in the Company.

Diéu 2: Poi twong thi hanh

Article 2: Subjects of application.

1. Nguoi st dung lao dong.

1. The Employer.

2. Nguoi lao dong, bao gdm ca ngudi lao dong vao 1am viée sau ngay thoa udc lao dong
tap thé co hiéu luc, co nghia vy thuc hién day du thoa udc lao dong tap thé dang c6 hiéu
luc.

2. The Employees currently working at the Company and the Employees who begin work
after the effective date of the Agreement are all responsible for implementing the contents
of this Agreement.

3. T6 chirc dai dién nguoi lao dong clia Cong ty.

3. The Representative Organization of the Employees.

Diéu 3: Ly y kién va ky két Théa wéc

Article 3: Voting and signing the Agreement.

1. Truée khi ky két, du thao TULDTT di duoc cac bén dam phan s& dugc ldy ¥ kién cua
toan bo NLD trong Cong ty. Khi ky két TULDTT phai c6 trén 50% NLD trong Cong ty
biéu quyét tan thanh.

1. Before signing the Agreement, the draft CLA that has been drawn up and revised upon
discussions among relevant parties will be publicized to all employees of the Company.
When signing the Agreement, it is required that more than 50% of the employees in the
Company vote for approval.

2. Thoi gian, dia diém va cach thirc 1y ¥ kién biéu quyét déi véi dy thao TULDTT do
t6 chitc PDNLD quyét dinh nhung khong duoc 1am anh hudng dén hoat dong san xuét,
kinh doanh binh thudong cua Cong ty.

2. The time, location and form of voting for the draft CLA are determined by the ROE,
which must not interfere with normal production and business operations of the Company.
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3. NSDLD khéng dugc giy kho khin, can tré hodc can thiép vao qua trinh td chirc
DDNLD lay ¥ kién biéu quyét vé& du thao thoa ude.

3. The Employer is not allowed to challenge, prevent or interfere with the process in
which the ROE takes voting from the Employees about the draft CLA.

4.  Thoéa udc lao dong tap thé duge ky két boi dai dién hop phép cia cac bén thuong
luong.

4. The Agreement is signed by the legal representatives of the stakeholders.

5. Sau khi TULDTT duoc ky két, NSDLD phai céng bd cho NLD.

5. After signing the Agreement, the Employer must publicize all related information to
the Employees.

Piéu 4: Thie hién Théa wéc

Article 4: Implementing the Agreement.

1. NSDLD, NLDb, bao gém ca NLD vao lam viéc sau ngdy TULDTT ¢6 hiéu luc, ¢
nghia vu thyc hi¢n dﬁy du TULDTT dang c¢6 hiéu lyec.

1. Both the Employer and the Employees, including those starting work after the
Agreement takes effect, are obliged to implement all terms and conditions of the effective
Agreement.

2. Truong hop quyén, nghia vy va loi ich ctia cic bén trong HDLD d giao két trudc
ngay TULDTT c6 hiéu lyc thap hon quy dinh twong tmg cia TULDTT thi s& thyc hién
theo TULDTT. Quy dinh caia NSDLD chua phu hop véi TULDTT thi s& duoc sira doi cho
phu hop; trong thoi gian chua stra d6i thi thuc hién theo ndi dung twong tmg ciia TULDTT.
2. In case the rights, obligations and benefits of the parties involved in the labor contract
signed before the CLA takes effect are not as comprehensive as the respective rights,
obligations and benefits stated in the CLA, the CLA takes precedence. If the regulations by
the Employer are not compatible with the CLA, such regulations must be modified and
adapted; while the regulations are under modification, the corresponding terms and
conditions in the CLA are officially applied.

3. Khi mot bén cho réng bén kia thuc hién khong dﬁy du hodc vi pham TULDTT thi ¢6
quyén yéu cau thi hanh diing TULDTT va cac bén c6 trach nhiém ciing xem xét giai quyét;
néu khoéng giai quyét dugce, mdi bén déu co quyén yéu ciu giai quyét tranh chap lao dong
tap thé theo quy dinh ctia phap luét.
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3. If one party claims that the other violates or does not fully comply with the CLA, that
party can demand the other to review and ensure their compliance. Both parties are
obliged to cooperate and resolve the conflict, otherwise, either party has the right to
demand the conflict to be resolved legally, following the provisions of the current laws.

CHUONG II: NOI DUNG THOA UGC LAO PONG
CHAPTER II: CONTENTS OF THE LABOR AGREEMENT

Diéu 5: Ky két va thwe hién hop dong lao dong

Article 5: Signing and implementing the labor contract.

1. HDLD dugc ky két tryc tiép gitta NLD véi TGP Cong ty hodc Nguoi dugc iy quyén
giao két HDLD. Hai bén c6 trach nhiém thuc hién ding cac ndi dung trong hop dong da
duoc ky két.

1. A labor contract is signed directly between an Employee and the Company's
General Director or the person authorized to enter into a labor contract. Both parties are
responsible for the full implementation of the signed contract.

2. Hinh thirc HDLD: Bang vin ban.

2. Form of labor contract: Formalized written contract.

3. Khi hét han hgp dong, tiy theo nhu cau va tinh hinh thyc té san xuat kinh doanh ciia
Cong ty ma hai bén sé& thoa thuan vé hinh thtrc va loai hop dong dé ky tiép HDLD méi
hozc chim dit hop dong theo dung quy dinh cua Bo luat lao dong.

3. When the contract expires, depending on the Company's needs and actual
situation, the two parties shall agree on renewal or termination of the contract in
accordance with the Labor Code.

4. Khi can thiét, hai bén sé& thoa thuan vé viéc diéu chinh mét s noi dung trong HDLD
d3 ky hodc cham dut hop dong.

4. If necessary, the two parties can agree to adjust some contents of the signed
labor contract or to terminate the contract.

5. Khi c¢6 nhu ciu, Cong ty va NLD cao tudi (c6 du sirc khoe) co thé thoa thuan véi
nhau giao két HDLD méi. Trong HDLD nay ghi & muc luong va cac ché do dugce huong
theo thoa thuan.
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5. When requested, elderly Employees (with sufficient health) and the Company can
negotiate new labor contracts. In this type of labor contract, agreed salaries and benefits
must be clearly stated.

Diéu 6: Tro cip thdi viéc, tro' cAp mét viéc 1am

Article 6: Severance and lay-off allowance.

Cong ty dam bao thuc hién theo quy dinh tai Piéu 8 Nghi dinh s6 145/2020/ND-CP va
khoan 3 Piéu 12 Thong tu sé 10/2020/TT-BLDTBXH ngay 12/11/2020 cua B luat lao
dong — Thuong binh va X3 hoi.

The Company must comply with regulations in Article 8, Decree No. 145/2020/ND-CP and
Clause 3, Article 12, Circular No. 10/2020/TT-BLDTBXH dated November 12, 2020 of the
Code of Labor, War Invalids and Social Affairs.

Piéu 7: Chim dirt hop dong lao dong

Article 7: Termination of labor contract.

1.  Trong thoi han 14 ngay lam viéc, ké tir ngdy cham diat HPLD, hai bén c6 trach nhiém
thanh toan day dil cac khoan tién c6 lién quan dén quyén loi ciia mdi bén, trir truong hop
theo quy dinh Diéu 48 ctia Bo luat lao dong thi c6 thé kéo dai nhung khong duoc qua 30
ngay.

1. Within 14 working days from the date of termination of the labor contract, both
parties are responsible for concluding all payments related to their benefits, except in
cases as specified in Article 48 of the Labor Code where it is possible to delay the payment
for no longer than 30 days.

2. Khi nghi vi¢c hoac budc thoi viéc:

2. In case of resignation or dismissal:

NLD c¢6 trach nhiém ban giao cong viéc, khong gy tré ngai cho ngudi duoc cir thay thé
hoic tiép nhan.

The Employee is responsible for smooth transition and complete handover in support of the
newly appointed person.

NLD phai ban giao day du cac phuong tién, dung cu, cong cu, thiét bi, tai san, tai liéu da
duoc Cong ty cap phat, trang bi trong khi con lam viéc. Néu 1am mat mat, hu hong thi phai
bdi thuong theo quy dinh.
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Dich thuat tiéng Anh | Dich thuat tiéng Hoa | Dich thuét tiéng Nhat
Dich thuat tiéng Han | Dich thuat website | Dich tai liéu k¥ thuat
Dich thuat video | Thu am I6ng tiéng da ngén ng® | Chen phu dé da ngdén ng

Lien hé: 0934.436.04.0 (Zalo, Viber) HEANENALEDEDN

I baogia@dichthuatsms.com | www.dichthuatsms.com |

MAU THOA U'O'C LAO PONG TAP THE - SONG NG VIET-ANH

> Day la ban xem trwéc, chi thé hién 30% tai liéu.

> DAT MUA va thanh toan tai www.dichthuatsms.com
dé nhan file word day du ngay lap tuec.

» Hoac GUI YEU CAU DICH THUAT cho tai liéu cta ban.

> Lién hé 0934.436.040 (Zalo, Viber) dé hé tro ngay.
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